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Introduction 
Job discrimination can be termed as an adverse treatment towards an employee based on factors which they cannot control and it is practiced on the basis of age, disability nationality, and sex, including pregnancy, race or skin color and religion (Derous et al. 2017). Discrimination sometimes extends beyond hiring to even current employees. Once someone has secured employment, there have been cases of frustrations arising from job discrimination. In several instances, an employee or job applicant is treated unfairly because of their membership in a certain group. It is illegal to discriminate someone seeking, or in any form of employment; however, this continues to be a major challenge for most organizations. There have been acts passed in the United States to deal with job discrimination and make sure that employees are treated fairly. In light to job discrimination, various forms range from verbal harassment, firing, intentional restriction of employees, withholding employees’ benefits or withholding opportunities and these will be discussed in this paper. Also, there are challenges associated with job discrimination which need to be addressed, and affirmative action are needed to combat them.
Types of Discrimination
Discrimination in jobs occur in different forms, and it depends on the type of working environment or job industry. Notably, job discrimination is very common in certain industries due to the nature of demand needed to accomplish their tasks. Jobs that are faced with discrimination are characterized by a toxic environment, which hampers the smooth flow of work. In some cases, unfairness is spread all over. Also, some discrimination may occur intentionally mainly due to personal prejudice (Fisher et al., 2017).
Gender and Sex Discrimination
Gender discrimination at work occurs due to an employee receiving unfair treatment because of their gender affiliation. It should be noted that it is not necessarily women who face discrimination but also men deal with this form of discrimination in various job industries. In some cases, women are paid less compared to men, even when doing the same work. Also, this has raised issues, especially when the job descriptions are the same in terms of educational qualification, work experience and even the level of productivity (Baumle et al., 2020). Discrimination based on gender is a clear example of denying employees benefits or compensation based on work done. In some jobs, there have been cases of women failing to get a managerial position or supervisory position. Some organization still practice this discrimination on the basis of men not being likely to follow instruction from women. In some industries such as production line, which require machinery operations, there is prejudice in that the job description is more masculine, and therefore there is the stereotyping that women cannot operate machinery effectively. It should, however, be noted that it is the job content that determines how a job should be paid, but this should not be based on gender (Parker & Funk, 2017).
Age Discrimination
Age discrimination occurs when the age factor is considered when organizations are hiring or promoting existing employees. Discrimination based on age is illegal and in some cases, when hiring, organization are prohibited of age specifications with just a few exemptions in some situations (Perron, 2018). Although age is something that people cannot control, this type of discrimination overwhelmingly affects people, especially individuals who have advanced ages of the fifties or sixties. Similarly, there are also some employees who are overlooked because they are young. In some cases, they are deemed not fit to undertake some duties in certain positions due to their age even if they meet the required threshold. Incidents like this in employment are the reasons for mass unemployment of the young people or junior staff being overlooked in key decisions in an organization. Ageism is responsible for some old people failing to secure jobs in some industries or when fired because some of the human resource feel they are no longer productive. Also, they are viewed as less innovative and incapable of incorporating modern innovative techniques, which is purely allegations. There are some cases of employees’ different benefits because of their age. The cost of providing employment benefits and compensation should be the same regardless of age. In addition, some employment programs                                                                            `such as internships and apprenticeship opportunities are rocked with age discrimination, and they are thought to favor, especially young people (Perron, 2018).
Religious Discrimination
Discrimination based on religion at work occurs when an employee is receiving unfair treatment because of their religion or based on their faith affiliation. In cases where employees are not considered for some job assignment or some other members of the religion are favored for some task due to their religion, then this amounts to discriminations. Some religion wears visible components such as hijab, turban, pendant and specific hats to signify their faith and in some work setting such people have been discriminated. Notably, these components do not affect their productivity at the end. They only signify their religion. It is not fair to hold or bar them from conducting some assignments or withholding employment benefits because of noncompliance. Therefore organization should strive to accommodate religious beliefs as long as they don’t affect coworkers or productivity negatively (Scheitle & Ecklund, 2017).
Disability and Pregnancy Discrimination
Discrimination based on disability occurs when employees refuse to hire candidates that are disabled or when a person with disabilities fail to get workplace change needed because of disability. Also, there is discrimination on the basis of gender, particularly of women who are pregnant. There are some cases where just because a candidate has a relationship with a disabled person, their job application are discriminated. Due to the fact that caregiving responsibilities may interfere with their work schedule, they are overlooked during the hiring process. Even though the candidate is not disabled by virtual of being related to someone who is disabled, they are denied the chance of employment, and this amounts to discrimination. Pregnancy necessitates a special consideration just the same way illness or other condition that may affect productivity at work; therefore, in an instance where pregnant women fail to get special consideration, then this is discrimination (Siegel, 2017). Disability leave and maternity should be assigned accordingly.
Challenges Faced by Companies Regarding Job Discrimination
Job discrimination is a serious problem faced by companies, and it’s responsible for the suffering that is physical and even emotional. It has an effect both on the employee and the work environment in that it can result in problems with colleagues (Derous et al., 2017). One of the challenges faced by companies regarding job discrimination is the hiring of unqualified employees, which can have long term consequences on the productivity of the company. Also, promotions and hiring are not based on merit, even when qualified employees who are discriminated may not get a fair chance because they are overlooked. Employees who face discrimination in their jobs may use sick leaves to escape discrimination at work, and their activities in the company are decreased, and this may affect the company negatively because things may not be done in time. There is a notable lack of interaction with coworkers, and the work environment may be toxic. Absent of jovial conversation makes cooperation difficult even among those who do not cause discrimination. Discrimination can lead to emotional issues, such as stress and anxiety. Employees who are discriminated may become anxious and even begin doubting themselves, and this affects their performance negatively (Yunita & Saputra, 2019). Also, stress and anxiety can result in health complication as employees try to deal with emotional issues. Overall the challenges affect performance, productivity, employee relationships and company reputation.
Addressing Job Discrimination Challenges
With the notable effects of job discrimination, fighting discrimination in the working environment is essential because discrimination cuts across the company. The management should be at the forefront of addressing discrimination at the workplace as they try to enforce acts that have been passed against job discrimination (Button, 2018). Since some discrimination occurs unknowingly, there is need to sensitize workers on forms of job discrimination. Also, this will provide insights on certain forms of discrimination, how harmful they can be in a working setting and how they can deal with them. In incidents of discrimination, the issues should be solved as quickly as possible and have ways to prevent such occurrence in future. Employers can play an important role in addressing these challenges. They should strive to hire and promote employees based on merit without looking into factors such as gender, race, sex or age. For jobseekers, this will provide equal opportunity, and the possibility of excluding potential employees during hiring is eliminated. An organization should also adopt equal pay for equal work done regardless of gender. Also, they should make reasonable accommodation for religious people, a person with disabilities and pregnant employees by providing them with reasonable working conditions, including paid leaves and other working benefits (Saleh, 2018).
Conclusion
In conclusion, job discrimination can occur in several aspects of employment across various industries. It happens when an employee is discriminated based on age, disability nationality, and sex, including pregnancy race or skin or religion and sometimes it to extend beyond hiring to even current employees. Job discrimination cuts several forms ranging from verbal harassment, firing, intentional restriction of employees to withholding employees’ benefits or withholding opportunities for employees. Job discrimination affects both the employee and employer. In a working environment, it can result in overall effect on performance, productivity, employee relationships and company reputation. Although there is federal legislation enacted to deal with workplace discrimination, employees and employers have a role to play in addressing the discrimination challenges.
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